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IMPORTANT:

1.

BEA (MPF) Master Trust Scheme, BEA (MPF) Value Scheme and BEA (MPF) Industry Scheme (collectively "BEA MPF") offer different constituent funds
(i) investing in one or more approved pooled investment funds and/or approved index-tracking funds which invest in equities or bonds; or (ii) making
direct money market investments, each with different risk profile.

. BEA (MPF) Long Term Guaranteed Fund under BEA (MPF) Master Trust Scheme invests solely in an approved pooled investment fund in a form of

insurance policy provided by Principal Insurance Company (Hong Kong) Limited. A guarantee is also given by Principal Insurance Company (Hong Kong)
Limited. Your investment in this constituent fund, if any, is therefore subject to the credit risk of Principal Insurance Company (Hong Kong) Limited.
Please refer to the Appendix 1 of the Explanatory Memorandum of the BEA (MPF) Master Trust Scheme for details of the credit risk, guarantee features
and guarantee conditions of this constituent fund.

. If you are currently investing in BEA (MPF) Long Term Guaranteed Fund under BEA (MPF) Master Trust Scheme, a withdrawal of the accrued benefits

on ground of terminal illness may affect your entitlement to the guarantee and you may lose your guarantee. For details, please check the scheme
offering document or consult your trustee before making any such withdrawal.

. BEA (MPF) Conservative Fund under BEA (MPF) Master Trust Scheme, BEA MPF Conservative Fund under BEA (MPF) Value Scheme and BEA (Industry

Scheme) MPF Conservative Fund under BEA (MPF) Industry Scheme do not provide any guarantee of the repayment of capital.

. You should consider your own risk tolerance level and financial circumstances before investing in the MPF default investment strategy (“DIS"). You

should note that the BEA (MPF) Core Accumulation Fund and the BEA (MPF) Age 65 Plus Fund under BEA (MPF) Master Trust Scheme; the BEA Core
Accumulation Fund and the BEA Age 65 Plus Fund under BEA (MPF) Value Scheme; and the BEA (Industry Scheme) Core Accumulation Fund and the
BEA (Industry Scheme) Age 65 Plus Fund under BEA (MPF) Industry Scheme (collectively the “DIS Funds") may not be suitable for you, and there may
be a risk mismatch between the DIS Funds and your risk profile (the resulting portfolio risk may be greater than your risk preference). You should seek
financial and/or professional advice if you are in doubt as to whether the DIS is suitable for you, and make the investment decision most suitable for
you taking into account your circumstances.

. You should note that the implementation of the DIS may have an impact on your MPF investments and benefits. You should consult with your trustee

if you have doubts on how you are being affected.

. You should consider your own risk tolerance level and financial circumstances before making investment choices. When, in your selection of constituent

funds, you are in doubt as to whether a certain constituent fund is suitable for you (including whether it is consistent with your investment objectives),
you should seek financial and/or professional advice and choose the constituent fund(s) most suitable for you taking into account your circumstances.

. You should not invest based on this marketing material alone. Investments inherently involve risk and the unit prices of the constituent funds may go

down as well as up. Past performance is not indicative of future performance. For further details including the product features, fees and charges, and
the risk factors involved, please refer to the Explanatory Memorandum of the relevant scheme.
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Market Outlook
misERE

We believe the fundamental conditions supporting asset prices, namely 1) favourable liquidity
conditions, 2) upward revisions of corporate earnings and 3) reasonable valuations, have largely
remained intact. We therefore continue to hold a positive stance on the equity and bond
markets.

Historically low global interest rates and low inflation expectations are fuelling abundant
market liquidity. We expect that interest rates will not rise sharply due to the lack of
broad-based growth in the real economy. At the same time, corporate earnings have been
revised upward in the U.S., Europe, and Asia. This has helped spur a wider market re-rating,
and we believe that corporate earnings momentum is strong enough to support current
equity prices.

This environment is also favourable for corporate bonds, especially Asian corporate bonds — which
carry higher yields. Meanwhile, corporate cash flow is improving along with strong earnings,
and excessive expansion seems unlikely in these benign conditions.

This commentary is provided by BEA Union Investment Management Limited ("BEA Union Investment”) for
information purposes only. BEA Union Investment is not soliciting any action based upon this information, or
giving any advice or recommendation. Neither this document nor any of its contents shall be construed as an offer,
invitation, advertisement, inducement, undertaking, warranty, or representation of any kind or form whatsoever,
and BEA Union Investment hereby expressly disclaims any liabilities in relation thereto. The information contained
in this document is based upon information which BEA Union Investment considers reliable and is provided on an
"as is" basis. Whilst every effort has been made to ensure accuracy, neither BEA Union Investment nor any of its
Directors/Officers accept any responsibility whatsoever for the accuracy, completeness, or timeliness of the
information contained in this document. The information remains the property of BEA Union Investment. Neither
this document nor any of its contents should be copied or distributed to third parties without the prior written
consent of BEA Union Investment. This material has not been reviewed by the Securities and Futures Commission
in Hong Kong.

This article was updated on 28" September, 2017

Consolidating Personal Accounts

ESBARRF

Under the MPF system, there are two types of accounts: contribution accounts and personal
accounts. The former is job-based, and is used to receive mandatory and voluntary contributions
paid in respect of a scheme member’'s current employment or self-employment, and to hold
these contributions for investment. A personal account is used mainly to receive MPF benefits
transferred from the member’s other MPF accounts for investment.

Under the following circumstances, your MPF benefits will be put in a personal account:

i. If you do not manage your accumulated MPF benefits when you change jobs or cease
employment; and

ii. If you exercise your transfer right under the Employment Choice Arrangement (“ECA").

When changing jobs, many employees tend to focus on their new employment and often forget
about their MPF account under their previous employment. As a result, a new personal account
is created every time they change jobs, and hence they may hold multiple personal accounts.
They may even lose track of how many accounts they have and which schemes the various
accounts belong to, making it difficult to effectively manage their MPFs. Therefore, one of the
best ways to achieve easier account management is to consolidate multiple MPF accounts.

BAZRMBMERREL A EAHE - BLRREE
D EHNRHES - 2) EEBVAL - B3) HESHE
Ht BB ER FRRER EHTIS -

RERFIEDERELREKRT - MREBREHS TSN
BT  EREREADREZEER - KOEHMNETE
AELH - Z—HE - B FRTEMNEERFSFENRE -
ShERFAHRERFH LR - AFEEEERFNER
8 h RA SRR ER -

BUGFRABEHCEESEAN  LERBEARGEEEM
DMEEES - TMEERFRHSRSTRHESRE - REA
BRAEERRT - CEHRBEETOREERM -

ANAHSHERTTRAROT ([NERERE]) 26t - @Eftex
2 P - MR RPEIRE A T L MRS R TR - SR E T
BT - AXHAAFETRMERE - 8E - KBS - FE - & RE
SEH EARER SR N AR E SR ER AR RFAL T AL A 8
B - AXHAMERREEERERTRATR L RR | HERT
R - EMEIRIATAHE DR AR - HEMERERAR TER/BRYT AR
AENEREY  REMAFHMEA HEMRE - ARENDREIEHRE
HHREE - FAERIBRELREATERE - FNRAAETAATETH
FLEHRSETE=E - FHMRETEFEEHM -

BEEHAH - 2017508288

BESHETAMBRS : #HIES REARS - A1&EL
RRTERER - AEEEEIR BR B2 ERERAELA
BETHFN (EEBRIEREREHI) - SUEEE  BA
BRPFIEAFRUEBEaREBEMRESEREMN®RES
LAPEERE ©

EUTHERT - e BEs REESHEFREBEARSA -
i BYRE IR ARITAE TIFA RENBRES R
i. BRITEE [EB BIREHE ] MEBE -

T REEHINSEHIENERENRTEL - R4
BB RIE - T BRES - WREE—HIEESH
—EEARS - FEMSEZEBARS - REAS - BR
BE - AMAZEEZEERRRFHE - Bt - WIRFAZR
—(EEARP - BfEHES - IAEEA B EIE(RABRES -



)» Three Steps to Consolidate Personal Accounts

Step 1: Choose trustee and scheme

In order to select an appropriate MPF trustee and scheme, you should first consider various factors,
including products (scheme and fund), services, fees and charges, as well as your personal needs.

Step 2: Submit the completed form to your chosen trustee

You only need to fill in one form, which is specially designed for account consolidation.
You should fill in the relevant transfer form according to your transfer method (shown in the
table below) and submit it to your chosen trustee based on your personal needs.
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Transfer Method Relevant Form BanE RSB R
Transfer the MPF benefits to your contribution | “Scheme Member's Request for Fund ERBESESEEHET | . 5
1: 1. S [#BIk B E e EBeHER]
account opened under your new employment | Transfer Form* BRFRMOEIES : :
5 Transfer the MPF benefits to a “Scheme Member’s Request for Account 2 ERESESE 1Bl BESBEARFE
" | single personal account Consolidation Form” | —EEARS xRl
Reminders: RIRMR -

i. The forms can be downloaded from the "Forms” section of the Mandatory Provident Fund
Schemes Authority (“MPFA") website or obtained from trustees.

ii. You are required to fill in the correct scheme member account numbers when consolidating
your personal account. You can obtain them by checking your benefit statement or enquiring
with your trustees.

iii.You can check with the MPFA to find out the number of personal accounts you hold, as well
as the name and hotline of the trustee under which each account is held.

iv.You can also register yourself on the e-Enquiry of Personal Account (“ePA") platform
established by the MPFA, where you can check your personal account at any time.

Step 3: Check relevant documents

Once your consolidation is completed, you will receive a “Transfer Statement” from your
original trustee and a “Transfer Confirmation” from your new trustee. To ensure the account
details and the transferred amount are correct, you should check these documents carefully.

»» Take Action Now

If you choose to consolidate and transfer your MPF to BEA MPF, please send the completed
form to our email BEAMPF@hkbea.com or by mail to the MPF Administration Centre, 32™ Floor,
BEA Tower, Millennium City 5, 418 Kwun Tong Road, Kowloon, Hong Kong.

MPF Update
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Articles from the MPFA
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)» Guaranteed Funds — Do They Guarantee No Losses for Investors?

%
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It is often said that the investment market is unpredictable and there are no guarantees when it
comes to investment. However, there is a type of fund in the MPF market that offers a guarantee for
the capital invested or the rate of return. Currently, nearly 90% of guaranteed funds are subject to
guarantee conditions. Scheme members can only enjoy the guaranteed return if they fulfil the
conditions. It is important that scheme members clearly understand the conditions before investing,
and assess whether they can meet those conditions.
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’» More About Guaranteed Funds

There are a total of 23 guaranteed funds in the MPF market. As of 30" June, 2017, these funds had
over $57 billion of assets. They have the following features:

¢ Relatively low level of risk, suitable for scheme members who do not like to take risks, or those
who are close to retirement.

¢ The guarantee conditions are clearly stated in the offering documents of the relevant
schemes.

* The guaranteed rate of return may be before or after fees and charges. If the guaranteed rate of return
is before fees and charges, this will be stated in the offering documents of the relevant scheme.

¢ Trustees can change the guarantee conditions as long as they give prior notice to the scheme members.

¢ All except three guaranteed funds require scheme members to meet specific guarantee conditions
before they can obtain the guaranteed return. In other words, if scheme members redeem their
units in the guaranteed funds without fulfilling the guarantee conditions (including changing
scheme by employer), the units will be redeemed at the prevailing market price and the members
will not get the guaranteed return. There is a chance that the investment will suffer a loss.

* |n addition to the basic fees and charges, the guarantor usually charges a guarantee fee or reserve
charge.

* Common guarantee conditions include reaching the age of 65, meeting the legal requirements for early
withdrawal of MPF benefits, and holding the fund for a minimum period (e.g. 3 years or above), etc.
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)» Employers’ Responsibility — Enrolling Employees and Making
MPF Contributions On Time

1. Enrolling Employees

Employers must fulfil their legal obligation to enrol their new employees aged between 18 and
below 65" into their MPF scheme. Employers should enrol their new employees into their MPF
scheme before the enrolment deadline?, depending on the type of employees. Failing to do so is a
criminal offence and will make the employer liable to a financial penalty and even imprisonment.

Employers should provide an enrolment form for the MPF scheme to their employees as early as
possible, to allow sufficient time for their employees to study the funds available in the chosen MPF
scheme in order to decide their own investment portfolio. Employers should return the enrolment form
(whether it is completed or not) to their trustee before the enrolment deadline to fulfil their obligation.

NEEHRE : RE

RELSEMERS
AR R ERIAARKHR

1. REEREBEEEMARSHD

BEVARITIMASEEEE - UM 185RE R ME55R4)
FiiE B BTS M PNRESH B - B EIRIREE SRR -
REZSNAZRM M AFEEECSNBE LI -
WAL BIELLERE - BB ERT EXHATRE
R H BT EERE o

EXrEEFAES RHAESHEMNBLRS - FEBFEN
FREREREE IR ENBESHEITHRENES - TARE
ffiaEMEERS - THREBEIZRBES - EXMUAL
BRRIAIERBRTIEA - LEITREEE -

'éype Bé Type of Membership Enrolment Deadline? RAEH | RAER B8 m Ry’
mployees
v Employed for 60 days or more . v EEESHT
Regular under employment contract The 60™ day after employment _ ZEme0R —
employees | v Full-time or part-time commences e 8 v TESER Pl 2 K B60R
v Aged between 18 and 65 v ERNTT18E655
1) First contribution day if the em)|
v Employed on a daily basis or 2 chooses to make com‘r{ibmions Ol:(lgg T (1 ;Egg;ﬁﬁﬂ "
Casual for a fixed period of less than next working day following pay-day® b = ol 3
: 60K BRI, T—{EIERHR
employees 60 days by an employer in the or S ER BA%ER =%
construction or catering industries | (2) The 10* day after employment ek : =
: : : v ZEEGEE (2) a2 {ERE 108
v Full-time or part-time commences if the employer choose v FRNT 185658 IR IR
v Aged between 18 and 65 to make contributions within 10 days 2 108 f
after the payroll period =

' This requirement does not apply to certain exempt persons. Please visit the MPFA website for further details.

2 |f the enrolment deadline falls on a Saturday, public holiday, gale warning day, or black rainstorm warning day, then
the enrclment deadline is extended to the end of the next working day (which is not a Saturday, public holiday, gale
warning day, or black rainstorm warning day).

? For non-daily paid casual employees whose payroll periods are not less than 10 days (e.q. they are paid twice a month),
even if their employers choose to make contributions on the next working day following the pay-day, the employers
are required to enrol their employees in an MPF scheme within 10 days after employment commences.
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2. Making MPF Contributions On Time

Under MPF regulations, it is the responsibility of employers to make accurate contributions for and on behalf
of their employees on or before the contribution day'. The MPFA may issue a surcharge notice to employers

to recover outstanding contributions and surcharges for employees if there is any discrepancy in contributions.
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Type of Employees Contribution Day’ B &g’
Regul | ith — 1
me(?r?tﬁl;esr;g;yees With | 1 & 10" day of each month BAHR—EER [ ZA108
() RBERBATERE 2 (ke
Casual employees in (i) the next working day following the relevant pay-day; or T¥rTBINEEES | T—HEIL#ER: =K
Industry Schemes (i) within 10 days after the relevant contribution period (i) A BRHFHAT AR 10BA

Employers must remit the contribution payment with a duly completed Remittance Statement
to us on or before the contribution day' through one of the following submission channels:

EEARHERA 2 A THIEM— RS - EXH R
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Payment Channel Deadline (on the contribution day) fHiRE BB (REtEA")
Branches of The Bank : S
of East Asia, Limited Before 5:00 p.m. RRITHIT | TFSEAT
MPF Administration : BIESTTH
Centre Before 5:45 p.m. ity TFSEAS S AT
Corporate i TEETHLE | .
Cyberbanking Before midnight SRR TR 1265 AN
At least 5 working days before the contribution day' 5 i
(Please make sure that there is sufficient time for postage, ?ﬁgﬁaﬁ%ﬁggg%ﬁﬁ - BB
By mail® and that the contribution and remittance statement can be B’ ﬁ%ﬁiﬁﬁtﬁEﬁZéﬂﬁﬁﬁﬁiﬁ;ﬁﬁ
received by the BEA MPF Administration Centre on or ’_HFFJ‘\) a
before the contribution day) 17 N
By email® Before midnight N 1285 A
By fax* Before midnight HE TR 285 A

If a contribution day falls on a Saturday, public holiday, gale warning day, or black rairstorm warning day, then the contribution
day refers to the next working day (which is not a Saturday, public holiday, gale warning day, or black rainstorm warning day).

Please send to: BEA MPF Administration Centre, 32™ Floor, BEA Tower, Millennium City 5, 418 Kwun Tong Road,
Kowloon, Hong Kong.

[

* Only for submitting e-Cheques and relevant contribution documents (such as remittance staternents, letters of
authorisation, uploaded files, etc.). Please send to our designated email address: BEAMPFePayment@hkbea.com.

* Only for submitting remittance statements.

New e-Channel Services Available
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Open a Cyberbanking (MPF) account by simply calling our BEA (MPF) Hotline on 2211 1777 to
access a range of convenient online MPF features, including the following two new services:

)} 1. Register for the e-Statement Service: It's Convenient and Free!

From now on, you can manage your MPF statements with ease by registering for our free MPF
e-statement service in Cyberbanking. You can register for your MPF e-statement service in just a
few simple steps. Please visit www.hkbea.com for our MPF e-statement Service Demonstration.

)» 2. Fund Switching History Enquiry Function: Now Available in
Cyberbanking and Mobile Banking

As of 16" January, 2017, the BEA MPF Fund Switching History Enquiry function is available in
Cyberbanking and Mobile Banking, enabling MPF members to check their fund switching history'
over the past 3 years.

' Members should be aware that transactions will anly be shown in the fund switching record after they have been completed.
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MPFOO38 (1272017)

New Arrangements Regarding

Overdue Contributions’

B R RIBRHE

From December 2017 onwards, if our MPF Administration Centre has not received contribution
payments and/or remittance statements® from an employer by the contribution day®, we will send an
"Qutstanding Contributions and Surcharges Reminder” to the employer at the end of the month
stating the amount of outstanding contributions and surcharges. If you are an employer and receive
this reminder, please pay the overdue contribution(s) and/or contribution surcharges as soon as
possible. Otherwise, the MPFA may send you a "“Payment Notice for Outstanding Mandatory
Provident Fund Contribution and Contribution Surcharge” regarding the imposition of a
contribution surcharge. It is important to note that employers can settle both outstanding
contributions and any surcharge in one go, without waiting for the payment notice from the MPFA.

Please use Corporate Cyberbanking, or the MPF contribution software “MPF, Autopay and Payroll
System” and “Industry Scheme System”, to handle your MPF contribution data in order to
enhance the administrative efficiency. To apply for this software, please call the BEA (MPF) Hotline
on 22111777

! These arrangements do not apply to self-employed persons.

? Please submit your contribution payment and a duly completed remittance staternent of the relevant contribution
on or before the contribution day (i.e. the 10" day after the end of the related contribution period). If the
remittance statement has not been received by us on the contribution day, or the information on the remittance
statement is inaccurate/incomplete, we will not be able to process your contribution payment.

® If a contribution day falls on a Saturday, public holiday, gale warning day, or black rainstorm warning day, then the
contribution day refers to the next working day (which is not a Saturday, public holiday, gale warning day, or black
rainstorm warning day).

Sponsor: The Bank of East Asia, Limited
Issuer: Bank of East Asia (Trustees) Limited

According to the Personal Data (Privacy) Ordinance, you may, at any time and without
charge, request The Bank of East Asia to cease using your personal data for direct
marketing purposes by writing to the Group Data Protection Officer by post at The Bank
of East Asia Group, 10 Des Voeux Road Central, Hong Kong or by fax on 3608 6172.

You may, at any time and without charge, request Bank of East Asia (Trustees) Limited
("BEA Trustees") to stop using your personal data for direct marketing purposes. To do so,
please send an email to BEAMPF@hkbea.com, or send a written request to BEA Trustees'

Individual Data Protection Officer by post to 32™ Floor, BEA Tower, Millennium City 5, 418
Kwun Tong Road, Kowloon, Hong Kong.

BEA - Fulfilling all your MPF needs
RERRRE - BERDIRTT
BEA (MPF) Hotline

Rt (afEd) 2y 221 1 1777
www.hkbea.com
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