Received by (Branch): Received by (MPF Adm Ctr)
on (dd/mml/yy) on (dd/mmlyy)

BEA (MPF) Industry Scheme
R (mE®) 175518
Employer - Notice of Termination

BE-RIEZEEBENE

(i) Please use BLOCK LETTERS for completion and “v'“ where applicable.
BAERREB IR E 2 AR ALV 5% -

(i) If no reimbursement of the Long Service Payment “LSP"/ Severance Payment “SP” is involved, only Part I, Part Il and Part Il of this Form have to be completed and signed by
Employer only.
WP REERSRES/EHEFE  AFHEIEBREZARBZE - F_REZHH -

(iii)  If reimbursement of the Long Service Payment "LSP"/ Severance Payment “SP” is involved, please also complete Part IV of this Form and must be signed by both Employer and the
Terminated Employee.
WpREERSRBS/ENBERE  SRBEBARE 2 ENHD RUAREERENES KRAESE -

(iv) Please submit the “Member — Request for Fund Transfer Form” of the relevant scheme in order to speed up the process of reimbursing the mentioned LSP / SP by the Employer.
MEFZRERMLHRERGE/EHE  ABRVINEEMTE  FRREXBWHENKE-EeEBRER] -

(v)  Upon completion of this Form, please return to BEA branch or mail to MPF Administration Centre, 32" Floor, BEA Tower, Millennium City 5, 418 Kwun Tong Road, Kowloon, Hong
Kong.
iﬁzzzﬁfﬂﬁéz AROERGIRITHTT  HFE : BENEBREE 418 FAIL 2 MO ARERTH O 321 - @HMRERITHFL -

Part | Details of Employer
F—8a ExEs
Name of Employer Contact Person Mobile Phone / Day Time Contact No.
BEEHE ST FIRE S/ AMBEE ARG
Email Address (if any) Scheme No.
BB (05) AR
EAI
Part Il Details of Terminated Employee
gt 5 BEESER
Name in English Name in Chinese HKID Card / Passport No. Last Date of Employment
By RS EETNE/ ERR (dd/mm/yyyy)
R EBH(B/A/F)
BEA (MPF) Industry Scheme Casual Employee MPF Account No. (if applicable) Date of Employment (dd/mm/yyyy)
R (aTEE) TSRS RE S P DR (niEA) (Applicable to Casual Employee Only)
ZEBE(B/A/F)(RERRERES)
015 | | 1 01

Termination Reason Bi%IE B

Is the Terminated Employee entitled to LSP / SP?
BENEERSZARMBRKES/EHE

[] Yes. Please complete Part IV.
E o AR ENIS

] No. Employer should select the termination reason in the box below if there are accrued benefits attributable to employer’s voluntary contributions in the employee’s account.
%o MESKRFANZERZEEEREEAMIEMR  BEENAT I REZEEIZA -

[[] Early Retirement (Reach 60) [[] Retirement (Reach 65) [J Total Incapacity [] Death
60 BRI FHRIR 65 BRIRIK TERKITRES T

[l Resignation [l Dismissal [ End of Employment Contract [] Layoff / Redundancy
B R E EEAKER #HE

[[] Summary Dismissal (Not entitled to Employer’s Voluntary Contribution Benefit)*
AR AR (CRTFS BEUEE B I HFRE R IEM) *

Note: If there are no accrued benefits attributable to employer’s voluntary contributions in the employee’s account, it is not required to provide the termination reason. Any

termination reason provided not necessarlly will be disregarded and will be classified as “Not Applicable”.

FIT QMEJE\BE)E ANRERSTE2ARIABUERT BREIRTEZRUEHNERES - WETETHEZNBER T RERBEH  FRNERSTEREERENER
A

* In accgrdance with the Trust Deed of the relevant scheme, if this termination has arisen due to the relevant Member having been dismissed from employment upon any of the following
grounds:
(i) wilfully disobeying a lawful and reasonable order; (i) misconduct, such conduct being inconsistent with the due and faithful discharge of the Member’s duties; (iii) being guilty of fraud or
dishonesty; (iv) being habitually neglectful in the Member’s duties; or (v) upon any other ground on which the Employer would be entitled to terminate the Member’s contract of employment
without notice at common law, and the Trustee is satisfied that dismissal was made upon any of the foregoing grounds then Employer’s Voluntary Contributions shall be forfeited and shall not
vest in the relevant Member.
Note: The above grounds only apply to (i) persons who became Members after 13™ November, 2001 and (i) persons who were Members at 13" November, 2001 whose Employer Voluntary
Contribution Balance at that date was nil.
RIEB R BINEERE - M2 k2R R 8 EPMER 72 MR EE :
() MEBRIEAEMXAENG S (i) TATE - BIEEREMEITZREBENRRITHERN : (i) PERFRTEETA: (v) BEGRZRENEE : & (v) BEREFTEMIEHNE
BREEREERG TRAMEIARKENRBEY  MERACRRERENMER LUEhAMEY - BIdEZREEREMX NS BREHZE T RUETEEBNERHES -
FE DA IR AR FGEAR (i) 7200111 B 13 B 2 &R AKREMAL & (i) K2001F11 5138 EF%EJZ,EE’J/\:t miEEBRERROEHRNEBRRT -

Sponsor: The Bank of East Asia, Limited Trustee, Custodian and Administrator: Bank of East Asia (Trustees) Limited
REA : REHRITERAT ZFEA CREARBEA : RHIR1T(E50) BRATR
Website Email . BEA (MPF) Hotline . Fax no.
@yt : www.hkbea.com BE BEAMPF@hkbea.com Han (%R ) B 22111777 @Eﬁfiﬁ 3608 6003

(Operated by Bank of East Asia (Trustees) Limited)
(FRRTEIRIT (F7T) BRAREE)
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Part i Personal Information Collection Statement

E=%2 BAENKREER

The information the employer provides to the Bank of East Asia (Trustees) Limited (“Trustee”) as the trustee of BEA (MPF) Industry Scheme is to enable the Trustee to
carry on retirement business and may be used for the purposes of (i) communication with the employer and/or its employees; (i) transferring to any other trustee
carrying on retirement business or any association or government authority that exists or is formed from time to time or service providers / agents / contractors (which
provide services including but not limited to administrative, telecommunications, data processing and storage in connection with the operation of the Trustee’s
retirement business) whether local or overseas but, only in so far as the transfer of such information is necessary for such other persons to exercise or perform
functions under or for the purposes of the Mandatory Provident Fund Schemes Ordinance and (iii) disclosing to such other persons to whom disclosure may be
required by an order of a court, applicable laws or requirements made under a law.

BEMRTE (RTES) TEABINZTEARDRT (E58) BRAR ([ZFFREA D REMNERZRZTAGUCSRKRER - WATARTHIAR : () EEERk/SHE
B3l ¢ (i) BERER TS RIKEBE E AT 5E A ST R 1712 SR S ) A 15 & SRBUTH B SR s it v /AR 38 / A i s (LR IR IS B IR B TR AR
FEABRRESEBERMITE - Bl - BUBRIE RFRTIRES) (M A gogih) - BRBRNERZEERTIEZ S HM A TRESH CREERTESH EEE 176
SIETBEMLENBER K (i) REERG S - BRARIRBRIDEARELNRTEN T EMEREERERNEMAL -

Failure to supply information may result in the Trustee being unable to accept and process the request or provide MPF related services.

MABRME R - FTRE S X AL AR R PHE L TR E kiR o4 8 S AR AR -

Any individual (including the employers’ contact person and the terminated employee) has the right to access his / her personal data and to correct any data relating
to him / her which is inaccurate; or request for information regarding privacy policies and practices and kinds of data held by the Trustee. Requests for such access to
data or correction of data or for such information of the Trustee can be made in writing and addressed to Bank of East Asia (Trustees) Limited, 32" Floor, BEA Tower,
Millennium City 5, 418 Kwun Tong Road, Kowloon, Hong Kong.

ERMEA (BIEREE ZHBEARBBES) GREHMEMEARTNEAEH LE FEMARERGNTERNER  REBAUITANLBBERREHRZTEA
IR AR ERTEE - MARRREBRES  FUEEMTAEA T - BENEBIRE 418 AL 2 AR ERITH 0 3218 - RERT (F58) BRAA ©

We declare that to the best of my / our knowledge and belief, the information given in this form is correct and complete; and we hereby confirm that we have received,
read and understood the above personal information collection statement and undertake to be bound by it.

BPRARKPAMRAE - ARETIRENERI B EREN BERE - URERRMOEE - @Bk TH EmEAERIESRE - WARMZHAR -

Authorised Signature with Company Chop of Employer Date (dd/mm/yyyy)
EEHREEZERAFDE HER(H/R/%F)
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Part IV Payment Proof for Long Service Payment (“LSP”) / Severance Payment (“SP")

SEHERD REBRBE/ EREZNRESR

Please select either (i) or (i) and the corresponding termination reason.
BRI (1) ok (i) RARRABERIE A -

[] (i) Reason for LSP Entitlement ' [] Resignation at age 65 or above [] Dismissal? [] Death
(Qualifying period of employment not less than 5 Years) S 65 BRak A _F BT iR &2 (am
EER RIS © 2 B E [ End of Em i i ; i ;
Ak e ployment Contract (without being renewed) [l Resignation on ground of ill health
(FRET RS BB A WHH CRREN) R
[[] (i) Reason for SP Entitlement [ Layoff [] Dismissal by reason of redundancy
(Qualifying period of employment not less than 24 Months) EE&EET HE B mERRE
%;HX}E%(%Z@EE ! End of Employment Contract (without being renewed due to redundancy)
(REHTIR24{EA) AN (H5 AT A ) ’ ’

The LSP / SP amount stated in A1 or A2 is calculated in accordance with the Employment Ordinance (Chapter 57 of the Laws of Hong Kong) .
ATRA1ESR A2TEFBRZ REIRGS /BB EBRBRBEEEENE 57 E (EFEER) sTE -

A1. | O Monthly-paid
employee ( X 2/3)* X 5 = HKS
R#EE Last month salary reckonable years of service ks 7T
RE—EANTE ERRREFE
A2. | O Daily-rated /
Piece rated ax 5 = HK$
employee Any 18 days’ wages chosen by employee reckonable years of service ok 7T
H# s #ER out of his last 30 normal working days ARPRIRBFE
EE&ZEIOKREFETIEAREA 18 RTE
B. The amount paid to the terminated employee from the employer®
Please refer to the Employer and Terminated Employee’s Declaration (1) HK$
EEEXHTRERESNSES B 7T
E2EZRERIREBESEH)
C. Outstanding amount of LSP / SP due to the terminated employee®
Please refer to the Employer and Terminated Employee’s Declaration (2) C=(AlorA2)-B HK$
ﬁﬁ%ﬁ%&@é%ﬁﬂﬂﬁ&%ﬁ/%%&%s % ks 7T
F2EZRIREBBESERH Q)

' The conditions / requirements for LSP / SP entitlement are listed in accordance with the Employment Ordinance (Chapter 57 of the Laws of Hong Kong).
BREFEIE B PIZAR & R TIRIE AN E 57 2 (RGO 5 -
2 The employee is dismissed but is not summarily dismissed due to his / her serious misconduct or by reason of redundancy.
& 8#E R - B IFFICARE B K T RS0 ok A &L B M AR e -
3 For calculation of LSP / SP amount, please visit the Labour Department website at www.labour.gov.hk or call the Labour Department Hotline on 2717 1771. If the information provided in A1
or A2 does not match with our record, the reimbursement for the payment of LSP/SP will be delayed.
AERPRGES/EMBZHERE  HEEL TESE www.labour.gov.hk SUBIE S TRAER2717 1771 &5 © IR A1 S A2 FTR M AR PN STR - i RGRES /&
BB 2SR IRIERR ©
4 The sum should not exceed 2/3 of HK$22,500. An employee may also elect to use his average wages in the last 12 months for calculation.
LAE# 22,500 7T#92/3 B IR  BE TR FBRBLAMERIZ 12 AN FHTERE -
> Service of an incomplete year should be calculated on a pro rata basis.
RN FHREFHRIRLL PIFE -
5 The amount withdrawn from the vested accrued benefits derived from the employer’s voluntary contributions and / or mandatory contributions is reimbursed in the following sequence:
(1) Unpaid LSP/ SP to the terminated employee.
(2) Paid LSP/ SP to the employer.
R BRI AT S A0 R B i s M IR R B SRS A R B R s Fp IRENV TR - AHRIRIA T R P
(1) HRBEREENRURGS/ERELERES -
(2) BN FHBESHRIRES/ERBHEE -

Employer and Terminated Employee’s Declaration
EEXREBESEH

(1) We confirm that the LSP / SP entitlement stated in Part IV (B) (if any) has been paid by the employer to the terminated employee and request for the
reimbursement. We understand that the Trustee shall reimburse the same amount to the employer from the terminated employee’s vested benefits derived
from the employer’s voluntary contributions first. The remaining amount (if any) will be reimbursed from the accrued benefits derived from the employer’s
mandatory contributions to the employer.

RAZWER - BESINREMIS BE (NA) B2 RERG S/ R ELHEBERTZREENE - AAFHAZTAELNERER 2 BESRIMEHE
OB BEETEEBRFIETEL - A THFIA (WE) BRELRHIMEHFAEHRERETEETEE -

The reimbursement to the employer will be the LSP / SP amount paid to the terminated employee or the terminated employee’s vested benefits derived from
the employer’s voluntary contributions and / or accrued benefits derived from the employer’s mandatory contributions, whichever is the lesser.
BEEEZZSCEHERELIE N ARRIES 2 RIRGD /BB 2 RASRES BT 8 MEHZTENEBER LET AT HAMENREER
(ARERIEE RE) -

(2) We confirm that the LSP / SP entitlement stated in Part IV (C) (if any) has not been paid to the terminated employee. We understand that the Trustee shall issue
the payment directly to the terminated employee from the terminated employee’s vested benefits derived from the employer’s voluntary contributions first. The
remaining amount (if any) will be reimbursed from the accrued benefits derived from the employer’s mandatory contributions to the terminated employee. Any
unpaid amount (if any) will be paid by the employer to the terminated employee directly.

RASHER  BERAMBRES ZARENHBS CE(WA)JIRAZ RURES/EHE  AASHAZTEABLENERER 2 EEaBEEINBBEEZ
REESFZRIERERES - SR TERE (NA) BIMEERSIEHREN 2E RSP A FRBES - WA RERES/ERETE (NE) 2hE
TEEXMGHBES -

The reimbursement to the terminated employee will be the LSP / SP amount that has not been paid to the terminated employee by the employer or the
terminated employee’s vested benefits derived from the employer’s voluntary contributions and / or accrued benefits derived from the employer's mandatory
contributions, whichever is the lesser.

BREBBER  SEEERETAMERES XN RPMGE/ENE 2 FIANBRES 2 BX SRIEERENEBES REERHIEHRTMEHRE
Rz (UFEREERZE) -

Before signing, the terminated employee declares and confirms that the LSP / SP stated in Part IV (B) has been paid to him / her. He / She fully

understands that his / her vested benefits derived from the employer’s voluntary contributions and / or accrued benefits derived from the employer’s

mandatory contributions will be deducted for reimbursing the LSP / SP purpose.

EREARIN  BRESEARBEICEIARENBIBEMEZREKHS/ERE  FEEHALSHemEEEIARERRTESNERREE REERS

MHITENRERETNRACRERRBRE S/ BEHE -

Authorised Signature with Company Chop of Employer Signature of Terminated Employee Date (dd/mm/yyyy)
BIXHEEEER AT HE (must be the same as the signature of the latest record in our scheme) AHA(R/B/F)

B EE BT (WARKHAZREFAHAMER)
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