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BEA (MPF) Industry Scheme -
Employer — Remittance Statement / Contribution Form (Daily-Rated Casual Employee) (TR199 (03/2016))

Industry Scheme New Contribution Calculation Method and Scale

The Legislative Council has passed an amendment of the maximum level of relevant income for Mandatory Provident Fund (“MPF”) contributions from the original level of

HK$25,000 to HK$30,000 per month, effective 15t June, 2014. Casual employees (both daily-paid and non-daily paid) and their employers under the MPF Industry Scheme

should refer to the following unified contribution scale, taking into account the new maximum level of relevant income, for calculating MPF contributions:

Employer’s Mandatory
Contribution (HK$)

Employee’s Mandatory

Daily Income (HK$) Contribution (HK$)

Daily Income (HK$)

Employer’s Mandatory
Contribution (HK$)

(1) Lessthan $280 $10 Not required (6) $650 to less than $750 $35 $35
(2) $280 to less than $350 $15 $15 Amendments effective 15t June, 2014

(3) $350 to less than $450 $20 $20 (7)  $750 to less than $850 $40 $40
(4) $450 to less than $550 $25 $25 (8) $850 to less than $950 $45 $45
(5) $550 to less than $650 $30 $30 (9)  $950 or more $50 $50

If a casual employee is daily-rated, the employer should fill in the new form Employer — Remittance Statement / Contribution Form (Daily-Rated Casual Employee) (TR199 (03/2016)).

[llustrative Example

Chan Tai Man, a casual employee in the construction industry who has joined an Industry
Scheme, is now being employed by a contractor of a construction site. His income is
HK$1,200 per day, and HK$600 per half day. Overtime is paid at HK$300 per hour. His wage
period is one week, meaning that he is paid on a weekly basis. He has worked 5.5 days and
one hour of overtime on 16" August, 2014, in the week from 11t to 17 August, 2014.

Actual Income Applicable Income  Employer’s Employee’s
Date(s) Received by the Band under New Mandatory Mandatory
Worked Employee (Chan Contribution Contribution  Contribution
Tai Man) (HK$) Scale (HK$) (HK$) (HK$)
11/08/2014 $1,200 $950 or more $50 $50
12/08/2014 $1,200 $950 or more $50 $50
13/08/2014 $1,200 $950 or more $50 $50
14/08/2014 $1,200 $950 or more $50 $50
$600 $550 to less than
15/08/2014 it working day) $650 $30 $30
$1,500
($1,200 + $300)
16/08/2014 (Whole working $950 or more $50 $50
day + Overtime)
17/08/2014 (No work) - Not required Not required

Demonstration:

Completing the BEA (MPF)
Industry Scheme

Employer — Remittance
Statement / Contribution Form
(Daily-Rated Casual Employee)
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Demonstration 1

Whole working day

HK$50 per day, i.e. HK$200 for these 4 days.

The total contribution is HK$400.

Days which have a daily income of HK$1,200 (11 to 14t August, total
4 whole working days) belong to the “HK$950 or more” income band.

The employer and employee each have to make MPF contributions of

HK$40 x 4 whole working days

The following calculation method is incorrect:

(should not use the old contribution scale)

Part Il Details of Contributions
F-82 HEESH
Mo. of : Employer’s Mandatory | Employee’s Mandatory _—
Name of EEE {E:Lduﬂf 'Ngr Working Dalliz.lr_llgg?me Contribution Hete3 Contribution Mote2 fotal EEEEIF tion
Employee ! £ 5 pin BEETE Days et EIEEJ (HKD) (HKD) oot
EREES HTh S O RS T (E ) Erapefa e | EREan e =)
s Sl R (W) (E%) o
$200 $200
CHAN TAI MAN 0150000123456 4 $1,200 ($50 x 4 ($50 x 4 $400
working days) working days)

Other demonstrations

Half working day

Whole working day with

overtime allowance




Demonstration 2

Half working day

Days which have a daily income of HK$600 (15™" August, a half
working day) belong to the “HK$550 to less than HK$650” income
band.

The employer and employee each have to make MPF contributions of
HK$30 per day, i.e. HK$30 for this day.

The total contribution is HK$60.

The following method is incorrect:

Whole working day daily contribution (HK$50) =2

Part Il Details of Contributions
Fowba HRESH
Mo. of : Employer’s Mandatory | Employee’s Mandatory _—
Name of EJ;;"F] {E:Lduﬂf 'Ngr Working Dal!{llgg?me Contribution M3 Contribution Mate Total iﬂ?ﬂ?mmn
Employee M £ 5 pin BEETE Days Mo tEﬁ?J (HKD) (HKD) oA ot
EREET T Ear L L (ER) EERFEHH T | ERESIGH e
R HE = R (W) (E%) S
$30 $30
CHAN TAI MAN 0150000123456 1 $600 ($30x 1 ($30x 1 $60
working day) working day)

Other demonstrations Whole working day

Whole working day with

overtime allowance




Demonstration 3

Whole working day with overtime allowance

“HK$950 or more” income band.

HK$50 per day, i.e. HK$50 for this day.

The total contribution is HK$100.

Days which have a daily income of HK$1,500 (16" August total
1 whole working day plus 1 hour overtime work) belong to the

The employer and employee each have to make MPF contributions of

The following method is incorrect:

Whole working day daily contribution (HK$50) +
Contribution for overtime work (HK$15)

Part Il Details of Contributions
F-Hn HRESR
Mo. of : Employer’s Mandatory | Employee’s Mandatory .
MName of E;;E ;Egjuﬂf 'Ngr Working Dalli;.lf_llgg?me Contribution H=t=3 Contribution ®t=3 Total EEEE'F btion
Employee "= £ pfn margE Days "2 ElﬁfJ ~_(HKD) ~_(HKD) w5 a At
L TR S O RS T (B ) Erapef e | EREan i
S HE = T (A% (E%) S
21,500 $50 $50
1,200 + $300
CHAN TAI MAN 0150000123456 1 (baiy moome ? (350 x 1 (850 x 1 $100
overtime working day) | working day)
allowance)

Other demonstrations Whole working day Half working day
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