Received

on (dd/mml/yy) on (dd/mmlyy)

by (Branch): Received by (MPF Adm Ctr)

BEA (MPF) Industry Scheme RFERERRMER
RE (aRS) TR B
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(i)

Member - Transfer of Accrued Benefits Upon Intra-group Transfer /
Change of Business Ownership

BE-BBARNENRBRERE2KERERDER

This form should ONLY be used for transferring a Member’s accrued benefits from his / her Existing Employer’s MPF scheme to the New Employer’s MPF scheme as a result of transfer of
employment between associated companies or change of business ownership.

IERIZRERRKE R REE AN RE RS hRETEBE S —HEH % AIKEEBETF MEBIFELABESEZA -

This form must be completed by Member with existing and new Employer’s signature. Please use BLOCK LETTERS for completion.

AREVAMKEER RRENFEEIHE o FAERES -

(i) Upon completion of this Form, the New Employer should return this Form together with “Employer — Request for Fund Transfer Form” to the new trustee. If New Employer chooses BANK OF

EAST ASIA (TRUSTEES) LIMITED as new trustee, please return captioned documents to BEA branch or mail to MPF Administration Centre, 32" Floor, BEA Tower, Millennium City 5, 418 Kwun
Tong Road, Kowloon, Hong Kong.

HHEAKRERE  FHEIER[EEX - EeWUBRER| —HRMAFEA - MFELRBRIIRT (G ARITRNZTRA - FHLAXH —HRERTRTNTT - XFQ : BELE
BIEE A8 RAIC 2 M AR B RITH 0 3218 + @B MERATESITEAL o

(iv) If all or any of the accrued benefits in an account of Member are transferred to another account of the Member within the same scheme, then the transferred benefits will remain invested in the

same manner as they were invested immediately before the transfer, unless the Member otherwise instructs as permitted under the governing rules.

éﬂjgé H—EARFPANZ RS R BREREBER S5 —@EF - MEBESDERZREZRER A — BN A RE - B EEERMRBEF TAEER - BE
|58 o

If Member wishes to transfer his / her accrued benefits from an MPF scheme to another, please be aware of how the transferred-in benefits will be invested. In general, the transferred-in benefits

will be invested according to the default investment strategy (“DIS”) if Member either (a) does not give or has not given any investment instructions for the account to the new trustee or (b) has

given investment instructions for the account to invest accrued benefits according to the DIS. Member should approach the new trustee to seek clarification, where necessary. If Member wishes

to change or specify an investment instruction for the account in the new scheme, please also approach the new trustee.

WK BRI R H e e — AR S BB 2 5 —ERES 8 - %%%@)\?ﬁﬁ EEES SR E - —BWE - WKE (a )/xﬁﬂzﬂﬁi?fﬁﬁﬁﬁﬁ}gF’J#ﬁxfEA“i"Eﬂ&ﬁTaT\ % (b)

?zﬁjﬁ@éﬁ%;ﬁégﬁgéﬁ?ﬁng ERIBREEFRBERIRERIRE  ABAZRPOESHIZBERIRERRIRE - AR E - FAMZTATHFE - WM RNERSPERSSE T
REIET  TRaAEA MEF °

(vi) If Member has reached, or is approaching, the age of 50 and his / her accrued benefits are currently invested according to the DIS of the scheme, Member should be aware that the de-risking

mechanism of the DIS starts at the age of 50. If the annual de-risking of his / her investment in the DIS and his / her transfer request take place at around the same time, the approved trustee of
the scheme shall sequence the de-risking and the transfer request in accordance with its procedures and in compliance with the Mandatory Provident Fund Schemes Ordinance. Please consult
the relevant approved trustee(s) if Member wishes to know the details of how the approved trustee(s) will handle these transactions.

WL B B FmRIRIGFMmE05 - MR ERE a2 RR BNFERIRERKIRE - FHF TE?&?XQJ%WE'] PRI & R ) - & st IRk 8 F M 50 sRFAIBIE o NGt BIMRE R FEATE
TERIRE R TRFEEREmMB AR - REEHER AR REIEE O © % A/Exéﬁ)\ﬂﬂﬁﬁfﬁﬁfﬁifﬁﬁﬁﬁ CGREIEATRERFTBED) MENBRT - AT ERIERE
KRR REB SRR T o MARBRMZESTTANMREZERS  fRERZESTATHFE -
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Part | Transfer Details of Scheme Member
F—8a FEIREEBER
Name in English (same as HKID Card / Passport) Name in Chinese
B R (REEFHFE/ERER) Rt
HKID Card No. Passport No. (ONLY for member without HKID Card)
BB S DERS R (ARERBREIHIENKEES)
Date of Employment with New Employer (dd/mm/yyyy) Date of Employment with Existing Employer (dd/mm/yyyy) Commencement Date for Vesting Entitlement (dd/mm/yyyy)
SERFEXBE(B/A/F) ZEREREXAEB(R/A/F) SEEme A (B/A/F)
Part Il Details of Existing Employer
gt 57 RETER
Name of Existing Employer Contact Person
RETEH HiEA% A
Mobile Phone / Day Time Contact No. Email Address (if any)
FIRE/ ARBR B AR BEHAE (2075)
Trustee Name of the Existing Employer
REEFHZEAGTH
Scheme Name of the Existing Employer Relevant Scheme No.
BIEFHETEIETE B EIRSE
Part Ill Details of New Employer
B=5 HREXTER
Name of New Employer Contact Person
iiEEEE YN
Mobile Phone / Day Time Contact No. Email Address (if any)
FIREE/ A BB A EERT By (0F)

Trustee Name of the New Employer

TEENXTEALE
Bank of East Asia (Trustees) Limited RE2$R1T ({55F) BRAE

Scheme Name and Relevant Scheme No. of the New Employer

e ER0ATBIRTE LA BT BIRE

BEA (MPF) Industry Scheme No. 35 (3#f84) T35 8l % EATL v 00 T ]
Sponsor: The Bank of East Asia, Limited Trustee, Custodian and Administrator: Bank of East Asia (Trustees) Limited
REA : REHRITERAT XA REAREBEA : RpiR{T (B58) BRAA
Website Email . BEA (MPF) Hotline . Fax no.

@y www.hkbea.com BH BEAMPF@hkbea.com (TS ) B +852 2211 1777 @Eﬁﬂ% 3608 6003

(Operated by Bank of East Asia (Trustees) Limited)
(HREIRT (558) BRAAERE)
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Part IV Declaration and Authorisation

S BERRRE

By signing this form, it is agreed that 5 T & FWFRERRETRE :

1. The Existing Employer and the New Employer confirm that the above-named person in Part | is a Member of the MPF scheme of the Existing
Employer and the accrued benefits of the Member is to be transferred to the MPF scheme of the New Employer as a result of transfer of
employment between associated companies or change of business ownership i.e. the conditions under Section 12A(6) of the Mandatory
Provident Fund Schemes Ordinance.

REZTFNHEIEREE —BOALAREZNBESHECKE WEZKERAZENS HEEMERAR NS B EBHEE AR &
HEHRREPENEENRESFEN - MUtEREFERGEAESTEIEDIE 12A (6) (FHIEE -

2. The Existing Employer agrees to release the full amount of the Member’s accrued benefits to the New Employer’s MPF scheme on or after the
employment commencement date with the New Employer as shown on Part | and the New Employer agrees to accept the Member's accrued
benefits from the Existing employer’s MPF scheme to be credited to the Member’s accounts under the New Employer’s MPF scheme. In
addition the New Employer agrees to assume the liability of the Existing Employer for severance payment or long service payment (SP / LSP) in
respect of the Member.

BEIRERE - BOAZZENNEIDPA 2 BHRELBNREEZEBREZNENMET 28BS E - MHEEXITRBEERZ
REEREFNBERHEC RERS  WHHRAZKEENEENRESAB ZKERPA - MIEZIFREAEREFEZKLEN
BHBSIRIRBE AN EESE -

3. The Existing Employer and New Employer agree that the Member’s employment by the New Employer shall be treated as continuous by virtue
of employment, for the purpose of determining the Member’s vesting entitlement to voluntary contributions upon final termination of
employment with New Employer and his / her entitlements under the Employment Ordinance (such as SP / LSP). The Existing Employer agrees
to the New Employer’s receiving of, if any, all the unvested benefits on final termination of the Member’s employment with the New
Employer.

REZTMHEEIAE ZKEZEXRBMEARSHIEBEAAL  URTHEAEHA BBERREREBKIMEE 2ERM = (W
BB/ RERG®)  ZMEBRREEELETRE - REXRABZMENGEKRIERERTEER - SR BRWEEERER -

4. The Existing Employer and the Member confirm that they have not received any accrued benefits of the Member from the MPF scheme of the
Existing Employer.
HEE L B ERMPINARNIRE M58 E 5T 8 WEZ K B RE s o

5. The Member understands that all his / her accrued benefits under the Existing Employer’s MPF scheme will be transferred to the New
Employer’s MPF scheme and agrees to release all personal information from the Existing Employer to the New Employer for the purposes of
processing the transfer and all subsequent services.

REAREEREFTNRESA 2RSS SRER R ETNRESHEANTRBREFTAFEEREE —EEEAZER - UEE
HEMERFE -

6. The Member understands, accepts and agrees to the rules of the New Employer’s MPF scheme, including vesting scales, which he / she
acknowledges may differ from the rules of the MPF scheme of the Existing Employer.
RERH  BEXNMABHEINBERABZREMR - EHBLO - IR A BRI ERETNRESTEZRE R
R -

7. The Member understands and accepts that his / her employment is considered continuous for the purpose of determining his / her vesting
entitlement to voluntary contributions and his / her entitlements under the Employment Ordinance as per clause 3 and in consideration
thereof understands and accepts that the New Employer may offset SP / LSP against accrued benefits derived from mandatory and voluntary
contributions attributable to the employer’s contribution of both the Existing Employer and New Employer upon final termination of his / her
employment with the New Employer.

B B PR BRI R At St AR VB B 1 RAB A RETE M Sl it gt LA _ERR 3 Pt BRIk 2 SR i s - W E LB B A M St AR SR IS
EBRINEEZR - HEE AR EEFNEE DEA RS MRk B RIEHSRISH RERR - BIMEHRRERIERAIEZN T
EHENRPRES -

8. The New Employer and the Member agree to make contribution from the employment commencement date with the New Employer.

MEE MK ERBZENHIREFAGRAFR -
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Part IV Declaration and Authorisation (Cont.)

FMPr BHEAREE®
Personal Information Collection Statement {8 A & ¥l Ug £ 2 B

The information the member provides to the Bank of East Asia (Trustees) Limited (“Trustee”) as the trustee of the BEA (MPF) Industry Scheme (“Scheme”) and The
Bank of East Asia, Limited (“Sponsor”) as the sponsor of the Scheme is to enable the Trustee and the Sponsor to carry on their respective retirement and MPF related
business and may be used for the purposes of (i) communication with the member, employer and member’s personal representative(s) including the provision of
information in relation to the Scheme and accounts; (i) transferring to any other trustee carrying on retirement business or any association or government authority
that exists or is formed from time to time or service providers / agents / contractors (which provide services including but not limited to administrative,
telecommunications, data processing and storage in connection with the operation of the Trustee’s and the Sponsor’s retirement business, including MPF and banking
services) whether local or overseas but, only in so far as the transfer of such information is necessary for such other person to exercise or perform functions under or
for the purposes of the Mandatory Provident Fund Schemes Ordinance (Cap. 485); (iii) disclosing to such other persons to whom disclosure may be required by an
order of a court, applicable laws or requirements made under a law, including but not limited to reporting the information to local and foreign tax authorities as
required under the laws and regulations for the implementation of automatic exchange of financial account information; (iv) complying with any obligations,
requirements, policies, procedures, measures or arrangements for sharing data and information within the group of the Trustee and the Sponsor and/or any other use
of data and information in accordance with any group-wide programmes for compliance with sanctions or prevention or detection of money laundering, terrorist
financing or other unlawful activities and (v) conducting direct marketing activities on retirement or MPF related products, benefits or services of the Trustee and/or the
Sponsor.

PRE MR (581ES) (T8 ([ AFE ) WRREARDRT (ERE) BRAR ([ZREAD RAGHENRBARGRITERAR ([REA D RHENERREZTEA
RRBAGAEE S ARRINERBSAMER - YATARTIAR : () EKE - BERKENEERBEAB - 2ERHEBEASEIRIRFNER : (i) BER
BB TS L RINEBHE AT A ST E SR S B ol 17 2 sl BT R S AR A P v / AR 38 /Al o (ELIR A BRI B AR B T RR B 7T A AR A BIR /K
5B IERIERES RIRITIRT - IREITH - B - BUREE RETIRE) (A g - BRRPEBRZEEMTEZSHEMATRESG GREIERES
FTEIEGI) (485 2) 1TERBITREMBENER « (i) RIBEERGS - BREERIBBEEAZIELNOREME ZEAERBERABERNEMBAL - BFEATR
WRIBE G A BRI BIRS R AEE MR B ER T RAM AR BB RERBER  (v) BTZEARRBASERTAHRKBENSEAELRE - B
Mo F RN EEB R EAMIEEEHOEMH RRR I A RRBALENLAER RENL/ S ER R ENNEAEMERMIEENEAEY - 25k BUK - 2F -
s - R (V) ETTRFEAR/ RBANRRSGEESERER - MIRURBHERRHED -

The Trustee and the Sponsor intend to use the member’s information provided in this application including the member’s name, address, telephone numbers, email
address and other contact details and information for the purposes of (v) above. The Trustee and the Sponsor may not so use the data unless they have received your
consent.

REARRBABEBELERFRRHENKEER - BIEKENUS - ik - BERS - SE I REMEBAFBERER R EX (v) MAE - BRIFBMAEIEMR
MEE - &R a] ARt AR IRaYEA &

The information the member provides to the Trustee and the Sponsor is provided on a voluntary basis. However, failure to supply information may result in the Trustee
and the Sponsor being unable to accept and process this application or provide retirement and MPF related services.

RERASFEARREARGCERTIEQRIEE o AW WUREEREER - BIRTRE< AT A RIREA AR & RO IR IR F A SR UR AR K S Ta 2 AERARTS

The member (a) may, at any time and without charge, exercise the opt-out right and request the Trustee/ the Sponsor ceases to use the personal data of the member
for direct marketing purpose; (b) shall be entitled to access to data or correction of data; or request for information regarding privacy policies and practices and kinds
of data held by the Trustee/ the Sponsor, by writing to the below respective address of the Trustee/ the Sponsor:-
Efc%ﬂLX%EE?@%%ET%KL%%E/\/R%AE’\]imiitﬁj‘)”zﬂFﬁﬂ%ﬁ/\/%%)\ (a) BERSTTE LR BEERE RN/ REBAFLEREEASHRNERRERR - MEE
SAHERER  (b) fTERFEHREEER  AEFHAMITA/RBANLBER R TR RAFHENERESE : -

Bank of East Asia (Trustees) Limited WOniR1T (155) BRAH] The Bank of East Asia, Limited HRITER AT
The Individual Data Protection Officer BABRREES The Group Data Protection Officer EEERHMREEF
Bank of East Asia (Trustees) Limited WaiRTT (E5F) AR AR The Bank of East Asia, Limited WRITAR AR
32" Floor, BEA Tower, Millennium City 5, BN BEEEEA18RAIL 2 T 10 Des Voeux Road Central Hong Kong & {Essarh 105

418 Kwun Tong Road, Kowloon, Hong Kong FZ54R77H10) 3248

Under the Personal Data (Privacy) Ordinance (Cap. 486), each of the Trustee and the Sponsor has the right to charge a reasonable fee for the processing of any data
access request.

B CEAER (L) 5B (F 486 ) G - FFEARRBAS B AEMEIEEAEMEHNNZRMEIRER

After a member ceases to be a member of the Scheme, the Trustee and the Sponsor shall continue to hold data relating to such member for a period of 7 years or
such other period as prescribed by applicable laws and regulations.

ERETHERABINKER  ITEARRBAGEEFEEWZEKNENENT FSUIRRAE MEARETERPIRE R -
Trustee reserves the right to modify, update, or revise the Personal Information Collection Statement at any time without prior notice. To ensure members are fully

aware of what information we collect, how we use the information, under what circumstances it is disclosed, any such changes will be explicitly communicated
through our website or by written correspondence.

SEARE AR B A BRRLBABRL MER - EHET (EAERREZR) WER - BIERKEFED TREMKRENER  ZEALA - £FEELTE
WEZEAARBEAEE - RIRE B EE R AREEEREER

We confirm that we have received, read and understood the Explanatory Memorandum of the relevant scheme.
HPBRRMEEE - MB AR UEZERHAAEMLL AR -

Signature of Member Date (dd/mm/yyyy)
BEE BEI(B/A/F)
Authorised Signature with Company Chop of Existing Employer Date (dd/mm/yyyy)
REINERZZILARHE BEI(B/A/HF)
Authorised Signature with Company Chop of New Employer Date (dd/mm/yyyy)
HEXOREZZFRARNE BEI(B/A/F)
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