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Member - Transfer of Accrued Benefits Upon Intra-group Transfer /
Change of Business Ownership

BE-BEBARNENRBRERE K ERERDER

This form should ONLY be used for transferring a Member’s accrued benefits from his / her Existing Employer’s MPF scheme to the New Employer’s MPF scheme as a result of transfer of
employment between associated companies or change of business ownership.

IERIBRERRKE R REE AN RE SRR ETERE S —HEH % AIKEEBETF MEBIFELHBESEZA -

This form must be completed by Member with existing and new Employer’s signature. Please use BLOCK LETTERS for completion.

AREVABK BT RREMFEEHE o FAEREAS -

(i) Upon completion of this Form, the New Employer should return this Form together with “Employer — Request for Fund Transfer Form” to the new trustee. If New Employer chooses BANK OF

EAST ASIA (TRUSTEES) LIMITED as new trustee, please return captioned documents to BEA branch or mail to MPF Administration Centre, 32" Floor, BEA Tower, Millennium City 5, 418 Kwun
Tong Road, Kowloon, Hong Kong.
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(iv)  If all or any of the accrued benefits in an account of Member are transferred to another account of the Member within the same scheme, then the transferred benefits will remain invested in the

same manner as they were invested immediately before the transfer, unless the Member otherwise instructs as permitted under the governing rules.
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If Member wishes to transfer his / her accrued benefits from an MPF scheme to another, please be aware of how the transferred-in benefits will be invested. In general, the transferred-in benefits

will be invested according to the default investment strategy (“DIS”) if Member either (a) does not give or has not given any investment instructions for the account to the new trustee or (b) has

given investment instructions for the account to invest accrued benefits according to the DIS. Member should approach the new trustee to seek clarification, where necessary. If Member wishes

to change or specify an investment instruction for the account in the new scheme, please also approach the new trustee.
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(vi) If Member has reached, or is approaching, the age of 50 and his / her accrued benefits are currently invested according to the DIS of the scheme, Member should be aware that the de-risking

mechanism of the DIS starts at the age of 50. If the annual de-risking of his / her investment in the DIS and his / her transfer request take place at around the same time, the approved trustee of
the scheme shall sequence the de-risking and the transfer request in accordance with its procedures and in compliance with the Mandatory Provident Fund Schemes Ordinance. Please consult
the relevant approved trustee(s) if Member wishes to know the details of how the approved trustee(s) will handle these transactions.
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Part | Transfer Details of Scheme Member
F—Ha FEIREEBER
Name in English (same as HKID Card / Passport) Name in Chinese
RN R (REBFHFE/ERER) Rt
HKID Card No. Passport No. (ONLY for member without HKID Card)
BB BN BRI RIS (ARERAEBBFHBOKEER)
Date of Employment with New Employer (dd/mm/yyyy) Date of Employment with Existing Employer (dd/mm/yyyy) Commencement Date for Vesting Entitlement (dd/mm/yyyy)
SERFEXBE(B/A/F) ZEREREXAEB(R/A/F) SEEme A (B/A/F)
Part Il Details of Existing Employer
gt 57 RETER
Name of Existing Employer Contact Person
REZEH BiEA% A
I\/Iobile Phone / Day Time Contact No. Email Address (if any)
FIRE/ ARBHE B ERT BEHAE (A075)
Trustee Name of the Existing Employer
REENZ AR
Scheme Name of the Existing Employer Relevant Scheme No.
RIEFHETEIETE RGBSR
Part Ill Details of New Employer
B=H5 HEXTER
Name of New Employer Contact Person
iiEE =S YN
Mobile Phone / Day Time Contact No. Email Address (if any)
FIREE/ B EBEEERE By (0F)

Trustee Name of the New Employer

HEEMZTALTE
Bank of East Asia (Trustees) Limited RZ2$R1T ({55T) AR A A

Scheme Name and Relevant Scheme No. of the New Employer

¥R XM BIRTE LA R BIRT

BEA (MPF) Industry Scheme No. 3XZ5 (35 4) /T #3 8l % EATL v 00 T ]
Sponsor: The Bank of East Asia, Limited Trustee, Custodian and Administrator: Bank of East Asia (Trustees) Limited
REA : REHRITERAT XA REAREBREA : RpiRfT (558) BR LA
Website Email . BEA (MPF) Hotline . Fax no.

@y www.hkbea.com BE BEAMPF@hkbea.com Han (%R ) B 22111777 @;Eﬁfﬁ% 3608 6003

(Operated by Bank of East Asia (Trustees) Limited)
(FRRTEIRIT (F7T) BRAREE)
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Part IV Declaration and Authorisation

EUEa BHRERE
By signing this form, it is agreed that #E T B WX IENEREATRE ¢

1. The Existing Employer and the New Employer confirm that the above-named person in Part | is a Member of the MPF scheme of the Existing Employer and the
accrued benefits of the Member is to be transferred to the MPF scheme of the New Employer as a result of transfer of employment between associated
companies or change of business ownership i.e. the conditions under Section 12A(6) of the Mandatory Provident Fund Schemes Ordinance.
RETMINELBREL SO AT RRBENABMEEBIZKE - WEZKBEAZER S —HABERRNS —ENRBRAAL  SHREEESBEYR
EENRESEIAN - MILEREFEREIMEATESHBNEDIE 12A (6) (FHARE °

2. The Existing Employer agrees to release the full amount of the Member's accrued benefits to the New Employer's MPF scheme on or after the employment
commencement date with the New Employer as shown on Part | and the New Employer agrees to accept the Member's accrued benefits from the Existing
employer's MPF scheme to be credited to the Member's accounts under the New Employer’s MPF scheme. In addition the New Employer agrees to assume the
liability of the Existing Employer for severance payment or long service payment (SP / LSP) in respect of the Member.

RREXAERE-—DBAOAZZENTEEIEDHLA 2 RHREL2HNAEREEBEZNENNEET 2BESHE - MEZIRERKZKEERE /RS
DR RERR  WBHELAZKEENELINRESIZKERSA - MHAELTREAEREICZNENERBLRPRBES T ENERET -

3. The Existing Employer and New Employer agree that the Member's employment by the New Employer shall be treated as continuous by virtue of employment, for
the purpose of determining the Member’s vesting entitlement to voluntary contributions upon final termination of employment with New Employer and his / her
entitlements under the Employment Ordinance (such as SP / LSP). The Existing Employer agrees to the New Employer’s receiving of, if any, all the unvested
benefits on final termination of the Member’s employment with the New Employer.

BEFMFEERAE  ZXERERBEARSIERREAR  SHETEAREHI RERR RRREREIFTEE 2RSS (MERE/RPRS
®) ZREBWEIERBELZE - BEIAZTZKNENERLEZENTELR - MEXBEKMEHGEBRES -

4. The Existing Employer and the Member confirm that they have not received any accrued benefits of the Member from the MPF scheme of the Existing Employer.
RE T MK ERRMIERNRELNRBESHEIPKEIGZK BN RE#A -

5. The Member understands that all his / her accrued benefits under the Existing Employer's MPF scheme will be transferred to the New Employer’s MPF scheme and
agrees to release all personal information from the Existing Employer to the New Employer for the purposes of processing the transfer and all subsequent services.

RERREARETINRBRSAZ RERSSSHERENEINEHRSHENTREREIAHETRUE—EREAAER - MEIEEBBERTE -

6. The Member understands, accepts and agrees to the rules of the New Employer's MPF scheme, including vesting scales, which he / she acknowledges may differ
from the rules of the MPF scheme of the Existing Employer.

RERH ZEXMRAENEZANRESIEZRER - BEEBLA - eI RATE BRI & BB E MR B8 2 RERSCTE -

7. The Member understands and accepts that his / her employment is considered continuous for the purpose of determining his / her vesting entitlement to
voluntary contributions and his / her entitlements under the Employment Ordinance as per clause 3 and in consideration thereof understands and accepts that the
New Employer may offset SP / LSP against accrued benefits derived from mandatory and voluntary contributions attributable to the employer’s contribution of
both the Existing Employer and New Employer upon final termination of his / her employment with the New Employer.

BX B BRI Ry S AR VB 1 2R DARE B A S b B A _EA6R 3 ATt B FRIE AR 2 SR i s - WA A A R PMO St AR AR AR FOHT (B =0 - BT
EEATHREEMHEET SEOREIEHR R AR RSN RE#S - BUEHREBERGIAXN FHltERESRARSES -

8. The New Employer and the Member agree to make contribution from the employment commencement date with the New Employer.

R R ERBZENIEFmE N -

Personal Information Collection Statement B A & ¥ 285

The information the Member provides to the Bank of East Asia (Trustees) Limited as the trustee of the New Employer of the Member (the “Trustee”) is to enable the
Trustee to carry on retirement business and may be used for the purposes of (i) communication with the Member, the New Employer and Member's personal
representative(s); (ii) transferring to any other Trustee carrying on retirement business or any association or government authority that exists or is formed from time to
time or any individual / organisation associated with the Trustee or any selected party as the Trustee may consider necessary whether local or overseas but, only in so
far as the transfer of such information is necessary for such other person to exercise or perform functions in relation to the transfer of accrued benefits into the
Scheme or under or for the purposes of the Mandatory Provident Fund Schemes Ordinance; and (iii) disclosing to such other persons to whom disclosure may be
required by an order of a court, applicable laws or requirements made under a law.

REA S RKEHBENZEA - ReiR1T (558) ARAF ([ZEAD REE R R ZEABUERENET - WA MR TIIME : () EKE - FHEE RKEK
BRI AR (i) i AR T (LG BRI FL A 525 A SN 22 807 10 (7T 173 & S ER AT A sf (T4 5252 5T A A BAR BB A £ / A BB 25T A FTBE
REARZMETMNEAAL (MRS - BRBRREBBEZEEMDERFATHEE REER S8 SRR CRFEARE T RIRD]) TTEETTE
EVENER R Gi) BIBERGS  BRZEIRBERZZENNREMNHERERERRENEMAL -

The information the Member provides to the Trustee is provided on a voluntary basis. However, failure to supply information may result in the Trustee being unable to
accept and process this application.

RERZTARMERIEERME - AW - RERHER - QAR TR AEEERRIIE UL TARG -

The Member has the right to obtain access to and request correction of any personal information concerning himself / herself held by the Trustee. Request for such

access can be made in writing and addressed to Bank of East Asia (Trustees) Limited, 32" Floor, BEA Tower, Millennium City 5, 418 Kwun Tong Road, Kowloon, Hong
Kong.

KEEREHREBREXNZEABBEENEARANEMEAER - MRERERER - FAEEHREL - WHEEATHI : BENEEBEE418RAIL TR
RRITH0 3218 - RRRT (558) BRAR] -

The Member confirms that he / or she has received, read and understood the above personal information collection statement and undertake to be bound by them.
PREHER - fh /B AR T AR EdEANEREE - AT ELR -

We confirm that we have received, read and understood the Explanatory Memorandum of the relevant scheme.

PR RMEEE  MMNBAAYERIEESAEML AR

Signature of Member Date (dd/mm/yyyy)
REEE RE(H/A/F)
Authorised Signature with Company Chop of Existing Employer Date (dd/mm/yyyy)
REIHNREZZELARHE BEI(B/A/EF)
Authorised Signature with Company Chop of New Employer Date (dd/mm/yyyy)
MEINREZZERAREE BEI(B/A/F)
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