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Auto-Payroll Promotion Terms and Conditions (“Terms and Conditions")

A. General Terms and Conditions

10.

1.

The offer (the "Offer"/ "Fund Rewards") is valid from 18" August to 315t December, 2025 (both days inclusive) (the
“Promotional Period"), unless otherwise specified.

The Offer only applies to new auto-payroll customers (“Eligible Payroll Customers") who:

(i) Successfully register their individual all-in-one account including a SupremeGold Private Account, SupremeGold
Account, (the “Payroll Account”) held with The Bank of East Asia, Limited ("BEA") for the payroll service through the
method stipulated in Clause A5 during the Promotional Period;

(i) Authorise their employer to disburse their monthly salary through automated payroll payment into their Payroll
Account during the designated payroll period in respect of the registration month as set out in clauses B3-5, Table
3A, 3B, 4A, 4B, 5A & 5B below.

For the avoidance of doubt, customers who are under any of the following conditions at any time in the past 12
months prior to the Promotional Period will not be regarded as Eligible Payroll Customers:

(i) registered BEA's payroll service; or
(ii) received automated payroll payment in their Payroll Account; or
(iii) received a reward in a previous BEA payroll promotion

; and

(iii) Maintain a valid designated investment account under customer's all-in-one account held with BEA (“Designated
Investment Account”) and a valid Payroll Account at the time of depositing the Fund Rewards and during the
designated payroll period as set out in clauses B3-5 below, whichever later.

Quotas of the Offer are available on a first-come-first-served basis while quota lasts.

Deposits through Standing Instructions, CHATS, telegraphic transfers, cash, or cheque deposits are not acceptable as
automated payroll payments. All auto-payroll transaction records are determined according to BEA's record. In the event
of any dispute, the decision of BEA shall be final and conclusive.

Each Eligible Payroll Customer is required to register once by completing “BEA Auto-Payroll Promotion Registration
Form" at branch or “Online Registration Form for Payroll Promotion” via BEA website during the Promotional Period
before the first auto-payroll. Should duplicated registration records be found, only the first record the customer has made
with BEA shall prevail. If the registered payroll account is a joint-account, the Offer would only make applicable to the
primary account holder. No registration records can be altered subsequently, and BEA's record shall apply and prevail.

Each Eligible Payroll Customer is entitled to receive the Fund Rewards stipulated in Part B of these Terms and Conditions
once only during the Promotional Period.

The Eligible Payroll Customer must hold a Payroll Account and Designated Investment Account with normal account
status (to be determined by BEA) in BEA's records during the designated payroll period and at the time when BEA credits
the Fund Rewards), whichever later. If the customer closes any of the aforesaid accounts and/or cancels any of the
aforesaid services on or before the date when the Fund Rewards is/are credited, the customer's entitlement to the Fund
Rewards will be forfeited without prior notice.

The Fund Reward is non-redeemable and non-transferrable before credit into Eligible Payroll Customer's Designated
Investment Account, and cannot be used in conjunction with other "Auto-Payroll Promotion” offers, the promotion that
the customer registered first shall prevail.

Employees of any member of the BEA Group are ineligible to join this promotion.

BEA reserves the right at its sole discretion to determine the calculation methods (including but not limited to
ascertaining the payroll amount, number of payroll transactions, and the amount of any applicable account deposit
balance) applied to the Offer under this promotion, and to verify Eligible Payroll Customers' transaction records for the
purposes of the promotion. The Offer is determined by BEA's computer records and data. In case of any disputes, BEA's
decision shall be final and binding.

BEA reserves the sole right to vary or extend or terminate the Offer and/or amend or alter these Terms and Conditions at
any time without prior notice. In the event of any dispute, the decision of BEA shall be final and conclusive.
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No person other than the Eligible Payroll Customer or BEA will have any right under the Contracts (Rights of Third
Parties) Ordinance (Cap. 623 of the Laws of Hong Kong) to enforce or enjoy the benefit of any of the provisions of these
Terms and Conditions.

13. These Terms and Conditions are governed and construed under the jurisdiction of the Hong Kong Special Administrative
Region.

14. If there is any discrepancy between the English and Chinese versions of these Terms and Conditions, the English version
shall apply and prevail.

B. Terms and Conditions of Fund Rewards

1. This promotion consists of three designated payroll periods, including "3 consecutive months of auto-payroll Fund
Rewards" (refer to clause B3), "6 consecutive months of auto-payroll Fund Rewards" (refer to clause B4) and "9
consecutive months of auto-payroll Fund Rewards” (refer to clause B5), Eligible Payroll Customers may be entitled to the
Fund Rewards for all of the three designated payroll period in total.

2. By fulfilling the below conditions as stipulated in clauses B3-5, Eligible Payroll Customer is entitled to the Fund Rewards
that customer chosen in the registration form according to the duration of eligible payroll period.

3. "3 consecutive months of auto-payroll Fund Rewards"
Have at least 3 consecutive months of auto-payroll record of specified amount (as set out in Table 3A below) in Eligible
Payroll Customer's Payroll Account starting from the registration month as set out in Table 3B below.

Table 3A:
Specified amount of monthly auto-payroll (HK$) Fund Rewards in HKD equivalent
HK$100,000 or above HK$500
HK$80,000 to HK$100,000 below HK$300
HK$50,000 to HK$80,000 below HK$200
HK$30,000 to HK$50,000 below HK$50

Table 3B:

Registration Month

Date of minimum 3 Consecutive Monthly
Auto-payroll Payments (on or before)

Date of Fund Rewards to be credited (on
or before)

Aug 2025
Sep 2025 28 Feb 2026 10 Apr 2026
Oct 2025
Nov 2025
Dec 2025 30 Apr 2026 11 Jun 2026

4. "B consecutive months of auto-payroll Fund Rewards"

Have at least 6 consecutive months of auto-payroll record of specified amount (as set out in Table 4A below) in Eligible

Payroll Customer's Payroll Account starting from the registration month as set out in Table 4B below.

Table 4A:
Specified amount of monthly auto-payroll (HK$) Fund Rewards in HKD equivalent
HK$100,000 or above HK$1,000
HK$80,000 to HK$100,000 below HK$600
HK$50,000 to HK$80,000 below HK$400
HK$30,000 to HK$50,000 below HK$100

Table 4B:

Registration Month

Date of minimum 6 Consecutive Monthly
Auto-payroll Payments (on or before)

Date of Fund Rewards to be credited (on
or before)

Aug 2025
Sep 2025 31 May 2026 10 Jul 2026
Oct 2025
Nov 2025
Dec 2025 31 Jul 2026 11 Sep 2026

5. "9 consecutive month of auto-payroll Fund Rewards"

Have at least 9 consecutive months of auto-payroll record of specified amount (as set out in Table 5A below) in Eligible

Payroll Customer's Payroll Account starting from the registration month as set out in Table 5B below.

Table 5A:
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Specified amount of monthly auto-payroll (HK$) Fund Rewards in HKD equivalent
HK$100,000 or above HK$2,000
HK$80,000 to HK$100,000 below HK$1,200
HK$50,000 to HK$80,000 below HK$800
HK$30,000 to HK$50,000 below HK$200
Table 5B:
Registration Month Date of minimum 9 Consecutive Monthly Date of Fund Rewards
Auto-payroll Payments (on or before) to be credited (on or before)
Aug 2025
Sep 2025 31 Aug 2026 9 Oct 2026
Oct 2025
Nov 2025 310ct 2026 11 Dec 2026
Dec 2025 ¢ ee

6. The Fund Rewards will be credited to Eligible Payroll Customer's Designated Investment Account without prior notice.
Customer can refer to the advice and notification letter for details after the Fund Rewards is credited to Eligible Payroll
Customer's Designated Investment Account.

7. This promotion does not constitute an offer, invitation, inducement, advice or recommendation on behalf of BEA or any
of its employees to any person to buy or sell any securities or investment product.

8. The Fund Rewards will be determined by the product providers when conducting the fulfilment. BEA will deposit the
Fund Rewards into Eligible Payroll Customer's Designated Investment Account on or before the date as stipulated in 3-
Sclauses B3-5 above. Eligible Payroll Customer must maintain a valid Designated Investment Account and a valid Payroll
Account during the designated payroll period and at the time of depositing the Fund Rewards, whichever later.
Otherwise, the Fund Rewards will be forfeited without notice and will not be provided to the Eligible Payroll Customer
through any other means.

9. For any further subscription of any kinds of fund or [transfer out of the Fund Rewards, customers will bear the fee
related to the fund. For the details of our fee schedule, please refer to BEA website home page > Personal Banking >
Bank Charges.

10. Customer's eligibility of the criteria set out in clauses B3-5 above is determined by BEA's computer records and data. In
case of any disputes, BEA's decision shall be final and binding.

11. In case of any reason BEA is unable to provide the Fund Rewards under this Promotion, BEA reserves the right to
substitute the Fund Rewards with other reward(s) at any time without prior notice. The value or nature of the substitute
reward(s) may differ from the Fund Rewards specified in these Terms and Conditions.

Important Notice:

e Inrespect of an eligible dispute (as defined in the Terms of Reference for the Financial Dispute Resolution Centre in
relation to the Financial Dispute Resolution Scheme) arising between BEA and the customer on processing of the related
transaction, BEA is required to enter into a Financial Dispute Resolution Scheme process with the customer.

e Investment involves risks. The price of funds fluctuates, sometimes dramatically. The price of funds may move up or
down or even become valueless as the investments of a fund are subject to market fluctuations and the risks inherent in
investments. Past performance is not indicative of future performance. Customer is encouraged to consult their own
independent financial advisors before making any investment decision.

e Customers should make the Fund Rewards option decision based on his own independent judgment and opinion.

e Customers may refer to the Risk Disclosure Statements provided during the account opening for the specific risks
relating to funds.
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